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outside of a “wide range of reasonableness . . . that it is wholly irrational or arbitrary.”  Air Line 
Pilots Ass’n v. O’Neill, supra.  The Region’s investigation disclosed that the Union engaged in a 
careful and reasoned decision-making process when it decided not to arbitrate your grievance.  In 
making this determination, the Union examined the contractual language, video evidence 
showing certain conduct you engaged in on July 18, 2017, and documentary evidence of a log 
you prepared with respect to that conduct.  After evaluating that evidence, the Union decided not 
to arbitrate the grievance because it did not believe that it could prevail before an arbitrator.   The 
Union appears to have met the standard for performing its duty of fair representation under these 
circumstances.  

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.  

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.

Appeal Due Date: The appeal is due on March 14, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than March 13, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.
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Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before March 14, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after March 14, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Nancy Wilson

Nancy Wilson
Regional Director

Enclosure

cc: Thomas Hearn, Staff Representative
International Union, Security, Police and 
Fire Professionals of America, (SPFPA), 
Local 502
25510 Kelly Road
Roseville, MI 48066-4994
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Richard M. Olszewski, Esq.
Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893

Ed Uhlig, HR Director
GEO Group at Moshannon Valley 
Correctional Center
555 Geo Drive
Philipsburg, PA 16866-8139

Tony W. Torain, Esq.
Littler Mendelson, P. C.
815 Connecticut Ave., NW, Ste 400
Washington, DC  20006-4046
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
REGION 06
1000 Liberty Ave Rm 904
Pittsburgh, PA 15222-4111

Agency Website: www.nlrb.gov
Telephone: (412)395-4400
Fax: (412)395-5986

March 29, 2019

Re: International Union, Security, Police, and 
Fire Professionals of America (SPFPA) 
Paragon Systems
Case 06-CB-236524

Dear :

We have carefully investigated and considered your charge that International Union, 
Security, Police, and Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act.

Decision to Dismiss: In view of your lack of cooperation in investigating this case, I 
have determined that further proceedings are not warranted at this time and I am dismissing your 
charge.

On March 7, and March 11, 2019, the Board Agent assigned to your case telephoned you 
in order for you to present evidence in support of your charge. On each of these occasions, 
voicemail messages were left specifically asking for your prompt response in returning the Board 
Agent's calls in order to begin the investigation of your charge. You failed to respond to these 
messages. On March 11, 2019, the Board Agent also emailed you asking that you promptly 
return her calls in order to begin the investigation. You failed to respond to this message. On 
March 12, 2019, the Board Agent telephoned you to inform you that you would be receiving a 
letter regarding your investigation. On this occasion, a voicemail message was left informing you 
to promptly respond to the Board Agent regarding whether you wished to pursue the 
investigation. You failed to respond to this message. On March 12, 2019, the Board Agent sent 
you a letter by email and regular mail informing you that failure to respond by March 18, 2019, 
would result in a recommendation that your charge be dismissed for lack of cooperation. Again, 
you failed to respond. Based on your lack of cooperation in this matter, I am dismissing the 
charge. If you wish to refile this charge later when you can cooperate in the investigation, you 
may do so.  However, your attention is directed to Section 10(b) of the Act which provides that a 
charge must be filed with the NLRB and served on the charged party within six months of the 
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.  

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.

Appeal Due Date: The appeal is due on April 12, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than April 11, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before April 12, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after April 12, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
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keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Nancy Wilson
Regional Director

Enclosure

cc:

Mark Crawford, Vice-President
International Union, Security, Police, and 
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066-7250

International Union, Security, Police, and 
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066-7250

Richard M. Olszewski, Esquire
Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893
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March 29, 2019

Re: International Union, Security, Police, and 
Fire Professionals of America (SPFPA) 
Paragon Systems
Case 06-CB-236524

Dear :

We have carefully investigated and considered your charge that International Union, 
Security, Police, and Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act.

Decision to Dismiss: In view of your lack of cooperation in investigating this case, I 
have determined that further proceedings are not warranted at this time and I am dismissing your 
charge.

On March 7, and March 11, 2019, the Board Agent assigned to your case telephoned you 
in order for you to present evidence in support of your charge. On each of these occasions, 
voicemail messages were left specifically asking for your prompt response in returning the Board 
Agent's calls in order to begin the investigation of your charge. You failed to respond to these 
messages. On March 11, 2019, the Board Agent also emailed you asking that you promptly 
return her calls in order to begin the investigation. You failed to respond to this message. On 
March 12, 2019, the Board Agent telephoned you to inform you that you would be receiving a 
letter regarding your investigation. On this occasion, a voicemail message was left informing you 
to promptly respond to the Board Agent regarding whether you wished to pursue the 
investigation. You failed to respond to this message. On March 12, 2019, the Board Agent sent 
you a letter by email and regular mail informing you that failure to respond by March 18, 2019, 
would result in a recommendation that your charge be dismissed for lack of cooperation. Again, 
you failed to respond. Based on your lack of cooperation in this matter, I am dismissing the 
charge. If you wish to refile this charge later when you can cooperate in the investigation, you 
may do so.  However, your attention is directed to Section 10(b) of the Act which provides that a 
charge must be filed with the NLRB and served on the charged party within six months of the 
conduct alleged to be unlawful.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.  

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals.

Appeal Due Date: The appeal is due on April 12, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than April 11, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before April 12, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after April 12, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
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keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Nancy Wilson
Regional Director

Enclosure

cc:

Mark Crawford, Vice-President
International Union, Security, Police, and 
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066-7250

International Union, Security, Police, and 
Fire Professionals of America (SPFPA)
25510 Kelly Road
Roseville, MI 48066-7250

Richard M. Olszewski, Esquire
Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893

nm
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 Appeal Due Date and Time:  The appeal is due on April 20, 2011.  If you file the 
appeal electronically, it will be considered timely filed if the transmission of the entire 
document through the Agency’s website is accomplished no later than 11:59 p.m. 
Eastern Time on the due date.  If you mail the appeal or send it by a delivery service, it 
must be received by the General Counsel in Washington, D.C. by the close of business at 
5:00 p.m. Eastern Time on the appeal due date or be postmarked or given to the delivery 
service no later than April 19, 2011. 
 

Extension of Time to File Appeal:  Upon good cause shown, the General Counsel 
may grant you an extension of time to file an appeal.  A request for an extension of time 
may be filed electronically, by fax, by mail, or by delivery service.  To file electronically, 
go to www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number, and 
follow the detailed instructions.  The fax number is (202) 273-4283.  A request for an 
extension of time to file an appeal must be received on or before the original appeal 
due date.  A request for an extension of time that is mailed or given to the delivery 
service and is postmarked or delivered to the service before the appeal due date but 
received after the appeal due date will be rejected as untimely.  Unless filed 
electronically, a copy of any request for extension of time should be sent to me. 
 

 Confidentiality/Privilege:  Please be advised that we cannot accept any limitations 
on the use of any appeal statement or evidence in support thereof provided to the Agency.  
Thus, any claim of confidentiality or privilege cannot be honored, except as provided by 
the FOIA, 5 U.S.C. 552, and any appeal statement may be subject to discretionary 
disclosure to a party upon request during the processing of the appeal.  In the event the 
appeal is sustained, any statement or material submitted may be subject to introduction as 
evidence at any hearing that may be held before an administrative law judge.  Because we 
are required by the Federal Records Act to keep copies of documents used in our case 
handling for some period of years after a case closes, we may be required by the FOIA to 
disclose such records upon request, absent some applicable exemption such as those that 
protect confidential source, commercial/financial information or personal privacy 
interests (e.g., FOIA Exemptions 4, 6, 7(C) and 7(d), 5 U.S.C. § 552(b)(4), (6), (7)(C), 
and (7)(D)).  Accordingly, we will not honor any requests to place limitations on our use 
of appeal statements or supporting evidence beyond those prescribed by the foregoing 
laws, regulations, and policies. 
 

 Notice to Other Parties of Appeal:  You should notify the other party(ies) to the 
case that an appeal has been filed.  Therefore, at the time the appeal is sent to the General 
Counsel, please complete the enclosed Appeal Form (NLRB-4767) and send one copy of 
the form to all parties whose names and addresses are set forth in this letter. 
 

       Very truly yours, 
 
 
 

       Stephen M. Glasser 
       Regional Director 



 

LRH/ld 
 

Enclosure 
 

cc:  
 

General Counsel, Office of Appeals 
 

Local 1227, International Union, Security, Police 
and Fire Professionals of America (SPFPA) 
Attn:   
25510 Kelly Road 
Roseville, MI  48066 
 

Gregory, Moore, Jeakle & Brooks, P.C. 
Attn:  Gordon A. Gregory, Esq. 
65 Cadillac Square, Suite 3727 
Detroit, MI  48226-2893 
 

Greektown Casino 
Attn:  Ron Moore 
          Director of Security 
555 East Lafayette Street 
Detroit, MI  48226 
 

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 7 
477 MICHIGAN AVE 
RM 300 
DETROIT, MI 48226-2569 

 
Agency Website: www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-2090 

February 7, 2012 

Re: Local 1227, International Union, 
Security Police Fire Professionals of 
America (SPFPA) 
(Greektown Casino) 

 Case 07-CB-070235 

Dear 

We have carefully investigated and considered your charge that Local 1227, International 
Union, Security Police Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act. 

Decision to Dismiss:  Based on that investigation, I have decided to dismiss your charge 
because there is insufficient evidence to establish a violation of the Act.  

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision to 
dismiss your charge was incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.  
Filing an appeal electronically is preferred but not required.  The appeal MAY NOT be filed by 
fax.  To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File 
Case Documents, enter the NLRB Case Number, and follow the detailed instructions.  To file an 
appeal by mail or delivery service, address the appeal to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C. 
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

Appeal Due Date: The appeal is due on February 21, 2012. If you file the appeal 
electronically, we will consider it timely filed if you send the appeal together with any other 
documents you want us to consider through the Agency’s website so the transmission is 
completed by no later than 11:59 p.m. Eastern Time on the due date.  If you mail the appeal or 
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C. 
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery 
service no later than February 20, 2012. 

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may 
grant you an extension of time to file the appeal.  A request for an extension of time may be filed 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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electronically, by fax, by mail, or by delivery service.  To file electronically, go to 
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the 
detailed instructions.  The fax number is (202)273-4283.  A request for an extension of time to 
file an appeal must be received on or before February 21, 2012.  A request for an extension of 
time that is mailed or given to the delivery service and is postmarked or delivered to the service 
before the appeal due date but received after the appeal due date will be rejected as untimely.  
Unless filed electronically, a copy of any request for extension of time should be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

Raymond Kassab  
Acting Regional Director 

Enclosure 

 
cc: General Counsel 

Office of Appeals 
Franklin Court Building 
National Labor Relations Board 
1099 14th Street, NW 
Washington, DC  20570 

 
 

  
Local 1227, International Union, Security, 
Police and Fire Professionals of America 
(SPRPA) 
2741 Trumbull Street 
Detroit, MI   48216-1268 

 
 

(b) (6), (b) (7)(C)
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 Gordan A. Gregory, General Counsel 
International Union, Security, Police, and 
Fire Professionals Of America (SPFPA) 
65 Cadillac Square, Ste. 3727 
Detroit, MI  48226-2893 

 
 

 Ron Moore 
Greektown Casino, LLC 
555 E. Lafayette Blvd 
Detroit, MI  48226-2924 

 
 

 George Pitchford, Director of Employee 
Relations 
Greektown Casino, LLC 
555 E. Lafayette Blvd 
Detroit, MI  48226-2924 

 
 







 
 

  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 7 
477 MICHIGAN AVE 
RM 300 
DETROIT, MI 48226-2569 

Agency Website: www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-2090 

 

February 24, 2012 

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA)  
and its Local 168  
(Securitas Security Services USA, Inc.) 

 Case 07-CB-071044 

Dear
 

We have carefully investigated and considered your charge that International Union, 
Security, Police and Fire Professionals of America (SPFPA) and Local 168, International Union, 
Security, Police and Fire Professionals of America (SPFPA) have violated the National Labor 
Relations Act. 

 
Decision to Partially Dismiss:  Based on that investigation, I have decided to dismiss the 

portions of your charge concerning the allegations involving the Unions’ handling of your 
grievances and the International’s refusal to provide you with information related to your 
discharge grievance because there is insufficient evidence to establish a violation of the Act.  All 
other portions of your charge remain outstanding.  
 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision to 
dismiss your charge was incorrect. 

 
Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.  

Filing an appeal electronically is preferred but not required.  The appeal MAY NOT be filed by 
fax.  To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File 
Case Documents, enter the NLRB Case Number, and follow the detailed instructions.  To file an 
appeal by mail or delivery service, address the appeal to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C. 
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Appeal Due Date: The appeal is due on March 9, 2012.  If you file the appeal 
electronically, we will consider it timely filed if you send the appeal together with any other 
documents you want us to consider through the Agency’s website so the transmission is 
completed by no later than 11:59 p.m. Eastern Time on the due date.  If you mail the appeal or 
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C. 
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery 
service no later than March 8, 2012. 

 
Extension of Time to File Appeal: Upon good cause shown, the General Counsel may 

grant you an extension of time to file the appeal.  A request for an extension of time may be filed 
electronically, by fax, by mail, or by delivery service.  To file electronically, go to 
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the 
detailed instructions.  The fax number is (202)273-4283.  A request for an extension of time to 
file an appeal must be received on or before March 9, 2012.  A request for an extension of 
time that is mailed or given to the delivery service and is postmarked or delivered to the service 
before the appeal due date but received after the appeal due date will be rejected as untimely.  
Unless filed electronically, a copy of any request for extension of time should be sent to me. 

 
Confidentiality: We will not honor any claim of confidentiality or privilege or any 

limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

 
Very truly yours, 
 
 
 
Dennis R. Boren 
Acting Regional Director 

Enclosure 
ESC/jm 
 



International Union, Security, Police and 
Fire Professionals of America (SPFPA) and 
its Local 168 (Securitas Security Services 
USA, Inc.) 

- 3 -    February 24, 2012  

Case 07-CB-071044    
 
 

 

cc: General Counsel 
Office of Appeals 
Franklin Court Building 
National Labor Relations Board 
1099 14th Street, NW 
Washington, DC 20570 

 
 

 Harold Trigg  
National Director of Negotiations 
Local 61, Security, Police and Fire 
Professionals of America 
25510 Kelly Road 
Roseville, MI 48066-4932 

 
 

 Gordon A. Gregory, Esq. 
General Counsel 
Gregory, Moore, Jeakle & Brooks, PC 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226-2893 

 
 

 Kimberly Crane 
Securitas Security Services USA, Inc. 
G-3100 Van Slyke Road 
Flint, MI 48501 
 

 
 

 Mark S. Hayduk, Esq.  
Hayduk, Andrews & Brucker, PC 
615 Griswold Street, Suite 1515 
Detroit, MI 48226-3992 

 
 

  
Local 168, International Union, Security, 
Police and Fire Professionals of America  
PO Box 6681 
Saginaw, MI 48608-6681 

 
 

(b) (6), (b) (7)(C)
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6. By engaging in the conduct described above in paragraphs 4 and 5, in connection with its representative 
status as described above in paragraphs 1 and 2, the Charged Party has failed to represent the Charging Party for 
reasons that are unfair and arbitrary and has breached its fiduciary duty it owes to the officers it represents.  
It does not prevent persons from filing charges, the General Counsel from prosecuting complaints, or the Board 
and the courts from finding violations with respect to matters that happened before this Agreement was 
approved regardless of whether General Counsel knew of those matters or could have easily found them out.  
The General Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the 
above-captioned case(s) for any relevant purpose in the litigation of this or any other case(s), and a judge, the 
Board and the courts may make findings of fact and/or conclusions of law with respect to said evidence.  By 
approving this Agreement the Regional Director withdraws any Complaint(s) and Notice(s) of Hearing 
previously issued in the above case(s), and the Charged Party withdraws any answer(s) filed in response. 
PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this 
Agreement and the Regional Director determines that it will promote the policies of the National Labor 
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a 
Complaint in this matter.  If that occurs, this Agreement shall be between the Charged Party and the 
undersigned Regional Director.  In that case, a Charging Party may request review of the decision to approve 
the Agreement.  If the General Counsel does not sustain the Regional Director's approval, this Agreement shall 
be null and void.   
AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover letter 
describing the general expectations and instructions to achieve compliance, a conformed settlement, original 
notices and a certification of posting directly to the Charged Party. If such authorization is granted, Counsel will 
be simultaneously served with a courtesy copy of these documents. 

 
Yes __/s/ G.A.G.___  No_________ 

Initials           Initials 

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does 
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of 
notice that no review has been requested or that the General Counsel has sustained the Regional Director.  
The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by 
the Charged Party, and after 14 days notice from the Regional Director of the National Labor Relations Board 
of such non-compliance without remedy by the Charged Party, the Regional Director will issue a complaint that 
will include the allegations spelled out above in the Scope of Agreement section.  Thereafter, the General 
Counsel may file a motion for default judgment with the Board on the allegations of the complaint. The 
Charged Party understands and agrees that all of the allegations of the complaint will be deemed admitted and it 
will have waived its right to file an Answer to such complaint.  The only issue that may be raised before the 
Board is whether the Charged Party defaulted on the terms of this Settlement Agreement.  The Board may then, 
without necessity of trial or any other proceeding, find all allegations of the complaint to be true and make 
findings of fact and conclusions of law consistent with those allegations adverse to the Charged Party on all 
issues raised by the pleadings.  The Board may then issue an order providing a full remedy for the violations 
found as is appropriate to remedy such violations.  The parties further agree that a U.S. Court of Appeals 
Judgment may be entered enforcing the Board order ex parte, after service or attempted service upon Charged 
Party/Respondent at the last address provided to the General Counsel. 
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NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in 
writing what steps the Charged Party has taken to comply with the Agreement.  This notification shall be given 
within 5 days, and again after 60 days, from the date of the approval of this Agreement.  If the Charging Party 
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the 
Regional Director that the Charging Party did not request review or that the General Counsel sustained the 
Regional Director’s approval of this agreement.  No further action shall be taken in the above captioned case(s) 
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and 
Notice. 

Charged Party  
LOCAL 168, INTERNATIONAL UNION, 
SECURITY, POLICE AND FIRE 
PROFESSIONALS OF AMERICA (SPFPA) 

Charging Party  
 

 

By:            Name and Title 
 
/s/ Gordon A. Gregory 
Attorney 

Date 
 
3-1-12 
 

By:          Name and Title 
 
 
 

Date 
 
 

Recommended By: 
 
/s/ Eric S. Cockrell 
Field Attorney 

Date 
 
3-16-12 

Approved By: 
 
/s/ Terry Morgan 
Regional Director, Region 07 

Date 
 
3-27-12 

 

(b) (6), (b) (7)(C)





 
International Union, Security, Police and 
Fire Professionals of America (SPFPA) and 
its Local 168  
(Securitas Security Services USA, Inc.) 

- 2 -  December 12, 2012 

Case 07-CB-071044   
 
 

 

 Kimberly Crane 
Securitas Security Services USA, Inc. 
G-3100 Van Slyke Road 
Flint, MI 48501 

 
 

 Mark S. Hayduk, Esq.  
Hayduk, Andrews & Brucker, PC 
615 Griswold Street, Suite 1515 
Detroit, MI 48226-3992 

 
Local 168, International Union, Security, 
Police and Fire Professionals of America 
(SPFPA) 
PO Box 6681 
Saginaw, MI 48608-6681 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 7 
477 MICHIGAN AVE 
RM 300 
DETROIT, MI 48226-2569 

Agency Website: www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-2090 

 

March 8, 2012 

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(G4S Secure Solutions) 

 Case 07-CB-071933 

Dear

We have carefully investigated and considered your charge that the International Union, 
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act. 

Decision to Dismiss:  Based on that investigation, I have decided to dismiss your charge 
for the reasons discussed below.   

You allege that the Union breached its duty of fair representation regarding your 
termination grievance.  The investigation revealed insufficient evidence to establish that the 
Union acted in an arbitrary or capricious manner when it processed your termination grievance.  
To the contrary, the Union filed a grievance on your behalf, processed the grievance, returned 
your telephone calls and emails for updates on the status of the grievance, and determined that 
the grievance would not be pursued.  The decision not to arbitrate a grievance is well within a 
union’s discretion when processing grievances and assessing the likelihood of success in 
litigation, absent evidence that its decisions are based on arbitrary, invidious, or irrelevant 
considerations.  In the instant case, there is no evidence that the Union based its grievance 
decisions on unlawful considerations. 

   
Your Right to Appeal: You may appeal my decision to the General Counsel of the 

National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision to 
dismiss your charge was incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.  
Filing an appeal electronically is preferred but not required.  The appeal MAY NOT be filed by 
fax.  To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(G4S Secure Solutions) 

- 2 -    March 8, 2012  

Case 07-CB-071933    
 
 

 

Case Documents, enter the NLRB Case Number, and follow the detailed instructions.  To file an 
appeal by mail or delivery service, address the appeal to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C. 
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

Appeal Due Date: The appeal is due on March 22, 2012.  If you file the appeal 
electronically, we will consider it timely filed if you send the appeal together with any other 
documents you want us to consider through the Agency’s website so the transmission is 
completed by no later than 11:59 p.m. Eastern Time on the due date.  If you mail the appeal or 
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C. 
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery 
service no later than March 21, 2012. 

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may 
grant you an extension of time to file the appeal.  A request for an extension of time may be filed 
electronically, by fax, by mail, or by delivery service.  To file electronically, go to 
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the 
detailed instructions.  The fax number is (202)273-4283.  A request for an extension of time to 
file an appeal must be received on or before March 22, 2012.  A request for an extension of 
time that is mailed or given to the delivery service and is postmarked or delivered to the service 
before the appeal due date but received after the appeal due date will be rejected as untimely.  
Unless filed electronically, a copy of any request for extension of time should be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

Dennis Boren  
Acting Regional Director 

Enclosure 

RAD/jm 

 



International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(G4S Secure Solutions) 

- 3 -    March 8, 2012  
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cc: General Counsel 
Office of Appeals 
Franklin Court Building 
National Labor Relations Board 
1099 14th Street, NW 
Washington, DC 20570 

 
 

 
International Union, Security, Police and 
Fire Professionals of America, Local 444 
25510 Kelly Road 
Roseville, MI 48066-4932 

 
 

 Gordon A. Gregory, General Counsel 
International Union, Security, Police and  
Fire Professionals of America 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226-2893 

 
 

 Angela Stepaniak, G4S Contractor  
G4S Secure Solutions at 
Chrysler Group, LLC 
800 Chrysler Drive 
Auburn Hills, MI 48326 

 
 

(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, D.C.    20570

May 3, 2012

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(G4S Secure Solutions)
Case 07-CB-071933

Dear

Your appeal from the Acting Regional Director's refusal to issue complaint has been 
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional 
Director’s letter of March 8, 2012.

It is well established that a union is afforded a wide range of discretion in the 
performance of its representation functions provided that its conduct is not motivated by unfair, 
arbitrary or irrelevant considerations.  See Vaca v. Sipes, 386 U.S. 171 (1967).  The evidence 
presented established that the Union processed your grievance to the third step after which it 
decided it would not longer pursue it as stated in its letter dated October 27, 2011. Contrary to 
your contentions on appeal, the Regional investigation did not disclose sufficient evidence that 
the Union’s decision regarding your grievance was unlawfully motivated.  Instead it was based 
on its good faith evaluations of information available.  As to your assertions regarding your 
second grievance, considering that the collective bargaining agreement only covered individuals 
who worked at Chrysler locations, the Union decision not to pursue that grievance is also not 
unlawful.
  

Accordingly, further proceedings are unwarranted.

Sincerely,

Lafe E. Solomon
Acting General Counsel

By:

Yvonne T. Dixon, Director
Office of Appeals

(b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 7 
477 MICHIGAN AVE 
RM 300 
DETROIT, MI 48226-2543 

Agency Website: www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-2090 

 
      May 11, 2012 
 
Dwayne Phillips, Chip Director 
International Union, Security, Police  
and Fire Professionals of America (SPFPA) 
2741 Trumbull Street 
Detroit, MI 48216-1268 

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(MotorCity Casino Hotel) 

 Case 07-CB-080492 

Dear Mr. Phillips: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 

Terry Morgan 
Regional Director 

DMN/ld 

cc:  
 

 Josephine Avery  
MotorCity Casino 
2901 Grand River Avenue, Suite 260 
Detroit, MI 48201-2907 

 
 

 Michael L. Weissman, Esq. 
Finkel, Whitefield & Selik 
32300 Northwestern Highway, Suite 200 
Farmington Hills, MI  48334-1567 

 

 

(b) (6), (b) (7)(C)









November 8, 2013

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(Detroit Entertainment, LLC d/b/a 
MotorCity Casino)
Case 07-CB-113060

Dear

We have carefully investigated and considered your charge that International Union, 
Security, Police & Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision to 
dismiss your charge was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.  
Filing an appeal electronically is preferred but not required.  The appeal MAY NOT be filed by 
fax.  To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on E-
File Documents, enter the NLRB Case Number, and follow the detailed instructions.  To file an 
appeal by mail or delivery service, address the appeal to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C. 
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me.

Appeal Due Date: The appeal is due on November 22, 2013. If you file the appeal 
electronically, we will consider it timely filed if you send the appeal together with any other 
documents you want us to consider through the Agency’s website so the transmission is 
completed by no later than 11:59 p.m. Eastern Time on the due date.  If you mail the appeal or 
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C. 

UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 07
477 Michigan Avenue, Room 300
Detroit, MI 48226-2543

Agency Website: www.nlrb.gov
Telephone: (313) 226-3200

Fax: (313) 226-2090

(b) (6), (b) (7)(C)
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International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(Detroit Entertainment, LLC d/b/a 
MotorCity Casino)

- 2 -   November 8, 2013

Case 07-CB-113060 

by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery 
service no later than November 21, 2013.

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may 
grant you an extension of time to file the appeal.  A request for an extension of time may be filed 
electronically, by fax, by mail, or by delivery service.  To file electronically, go to 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number and follow the 
detailed instructions.  The fax number is (202) 273-4283.  A request for an extension of time to 
file an appeal must be received on or before November 22, 2013.  A request for an extension 
of time that is mailed or given to the delivery service and is postmarked or delivered to the 
service before the appeal due date but received after the appeal due date will be rejected as 
untimely.  Unless filed electronically, a copy of any request for extension of time should be sent 
to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

Enclosure

cc: General Counsel
Attn:   Office of Appeals
National Labor Relations Board
Franklin Court Building
1099 14th Street, N.W.
Washington, DC 20570



International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(Detroit Entertainment, LLC d/b/a 
MotorCity Casino)
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Case 07-CB-113060 

International Union, Security, Police and Fire 
Professionals of America (SPFPA)
Attn:   David L Hickey, International President
25510 Kelly Rd.
Roseville, MI 48066-4932

Detroit Entertainment, LLC d/b/a 
MotorCity Casino
Attn:   Cheryl Scott-Dube, General Counsel
2901 Grand River Ave.
Detroit, MI 48201-2907

Finkel, Whitefield & Selik
Attn:   Michael L. Weissman, Esq.
32300 Northwestern Hwy., Suite 200
Farmington Hills, MI 48334-1567

MotorCity Casino
2901 Grand River Ave.
Detroit, MI 48201-2907





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 07 
477 Michigan Ave Rm 300 
Detroit, MI 48226-2543 

Agency Website: www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-2090 

February 27, 2014 

 
M. Catherine Farrell, Esq. 
2525 S. Telegraph Road, Ste. 100 
Bloomfield Hills, MI 48302-0287 
 

Re: Michigan Association of Police (MAP) 
(McLaren Macomb Health Care) 

 Case 07-CB-119675 

Dear Ms. Farrell: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 
 

Terry Morgan 
                                                                        Regional Director 
ESC/smm 

cc:  
Michigan Association of Police (MAP) 
27704 Franklin Road 
Southfield, MI 48034-8206 

 
 

  
 

 McLaren Macomb f/k/a Mount Clemens 
Regional Medical Center 
1000 Harrington Blvd. 
Mount Clemens, MI 48043-2920 

 
 

 

(b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 07
477 Michigan Ave Rm 300
Detroit, MI 48226-2543

Agency Website: www.nlrb.gov
Telephone: (313)226-3200
Fax: (313)226-2090

May 16, 2014

Re: Michigan Association of Police (MAP)
(Henry Ford Health Systems) 
Case 07-CB-125606

Dear

We have carefully investigated and considered your charge that Michigan Association of 
Police (MAP) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge for 
the reasons discussed below.

You allege that that on , 2013, during a grievance meeting, a Union 
representative interrupted you and withdrew your grievance.  You also allege that the Union’s 
actions were arbitrary, in bad faith, and grossly negligent. 

The investigation revealed that in  2013, you were    
As a result, your pay increased and your pay was categorized as a new hire in your new position in 
accordance with the wage provisions of the collective bargaining agreement in effect between the 
Employer and Union.  In November, you filed a grievance contesting your pay, claiming that based 
on your prior work experience and education, the Employer should increase your wage to the next 
higher rate  pursuant to the contractual pay scale.  On  
you were asked at a grievance meeting to explain your grievance.  During this meeting, you assert 
the Union  interrupted you while you were explaining your grievance and announced 
that your grievance was withdrawn.  The following day, the Union formally withdrew the grievance 
in writing.  
  

There is insufficient evidence to establish that the Union’s actions regarding the processing 
of your grievance were arbitrary, capricious, or in bad faith.  Further, there is no evidence of Union 
discrimination against you or animus towards you.  An employee does not have an absolute right to 
have a grievance pursued through all the steps of the contractual grievance procedure.  The 
investigation established that the Union’s decisions regarding the withdrawal of your grievance 
were based upon its legitimate evaluation of your grievance, rather than any unlawful 
considerations.  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Michigan Association of Police (MAP)
(Henry Ford Health Systems)

- 2 -                                                May 16, 2014

Case 07-CB-125606 

Your Right to Appeal: You may appeal my decision to the General Counsel of the National 
Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the enclosed 
Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged to also submit 
a complete statement of the facts and reasons why you believe my decision was incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the detailed 
instructions.  To file an appeal by mail or delivery service, address the appeal to the General 
Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, 
N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal should also 
be sent to me.

Appeal Due Date: The appeal is due on May 30, 2014. If the appeal is filed electronically, 
the transmission of the entire document through the Agency’s website must be completed no later 
than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by delivery service an appeal 
will be found to be timely filed if it is postmarked or given to a delivery service no later than
May 29, 2014.  If an appeal is postmarked or given to a delivery service on the due date, it will 
be rejected as untimely.  If hand delivered, an appeal must be received by the General Counsel in 
Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date.  If an appeal is not submitted 
in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to file 
the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before May 30, 2014.  The request may be filed electronically 
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by mail, 
or by delivery service.  The General Counsel will not consider any request for an extension of time 
to file an appeal received after May 30, 2014, even if it is postmarked or given to the delivery 
service before the due date.  Unless filed electronically, a copy of the extension of time should 
also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by the 
Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an appeal 
statement to a party upon request during the processing of the appeal.  If the appeal is successful, 
any statement or material submitted with the appeal may be introduced as evidence at a hearing 
before an administrative law judge.  Because the Federal Records Act requires us to keep copies of 
case handling documents for some years after a case closes, we may be required by the FOIA to 



Michigan Association of Police (MAP)
(Henry Ford Health Systems)
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Case 07-CB-125606 

disclose those documents absent an applicable exemption such as those that protect confidential 
sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

SS/mlmi

cc:
Michigan Association of Police MAP
27704 Franklin Road
Southfield, MI 48034-8206

M. Catherine Farrell
Pierce, Farrell, Tafelski, & Wells PLC
2525 S Telegraph Road, Suite 100
Bloomfield Hills, MI 48302

Debra Temrowski
Henry Ford Health Systems
2799 West Grand Boulevard
Detroit, MI 48202

(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, D.C.    20570

June 6, 2014

Re: Michigan Association of Police (MAP)
Case 07-CB-125606

Dear

This Office has carefully considered the appeal.  We agree with the Regional Director’s 
decision and deny the appeal substantially for the reasons in the Regional Director’s letter of 
May 16, 2014. 

You have alleged that the Union violated the National Labor Relations Act by 
withdrawing your pay grievance.  Our review of the evidence did not disclose that the Union’s 
actions were unlawful.  In this regard, you have no right to have a grievance processed to 
arbitration if the union, as your collective bargaining representative, disagrees.  As long as the 
union does not rely on arbitrary or discriminatory considerations, a union may decide not process 
a grievance further.  Further, the mere fact that you are dissatisfied with its representation is not a 
basis for issuing complaint.

Here, the evidence disclosed that you filed a grievance over pay and the Union disagreed 
with your position because it believed the collective bargaining agreement governed the pay 
rules.  There was no evidence that the Union relied on unlawful considerations when the Union 
decided not to process your grievance further.  While you may have a different interpretation of 
which provisions apply to your dispute, that, by itself, does not establish that the Union acted 
unlawfully.  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Accordingly, further proceedings are unwarranted.

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By:

Deborah M.P. Yaffe, Director
Office of Appeals

cc: TERRY MORGAN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
  BOARD
477 MICHIGAN AVE RM 300
DETROIT, MI 48226-2543

M. CATHERINE FARRELL
PIERCE, FARRELL, TAFELSKI
  & WELLS PLC
2525 S TELEGRAPH RD STE 100
BLOOMFIELD HILLS, MI 48302

MICHIGAN ASSOCIATION OF
  POLICE MAP
27704 FRANKLIN RD
SOUTHFIELD, MI 48034-8206

DEBRA TEMROWSKI
HENRY FORD HEALTH SYSTEMS
2799 W GRAND BLVD
DETROIT, MI 48202

vrm
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 07
477 Michigan Ave Rm 300
Detroit, MI 48226-2543

Agency Website: www.nlrb.gov
Telephone: (313)226-3200
Fax: (313)226-2090

July 22, 2014

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(Detroit Entertainment, L.L.C. d/b/a 
MotorCity Casino)
Case 07-CB-129104

Dear 

We have carefully investigated and considered your charge that International Union, 
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged to 
also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th 
Street, N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me.

Appeal Due Date: The appeal is due on August 5, 2014. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than August 4, 2014.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Fire Professionals of America (SPFPA) 
(Detroit Entertainment, L.L.C. d/b/a 
MotorCity Casino)
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appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before August 5, 2014.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after August 5, 2014, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

AS/ld

Enclosure

cc: Dwayne Phillips, Director
International Union, Security, Police and 
Fire Professionals of America (SPFPA)
22510 Kelly Road
Roseville, MI 48066
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MotorCity Casino)
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Debbie Moffatt, V.P. Human Resources
Detroit Entertainment, L.L.C. d/b/a 
MotorCity Casino
2901 Grand River Avenue
Detroit, MI 48201-2907

Cheryl Scott Dube, General Counsel
Detroit Entertainment, L.L.C. d/b/a 
MotorCity Casino
2901 Grand River Avenue
Detroit, MI 48201-2907

Michael L. Weissman, Esq.
Finkel, Whitefield & Selik
32300 Northwestern Highway, Suite 200
Farmington Hills, MI 48334-1567



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, D.C.    20570

September 8, 2014

Re: International Union, Security, Police and 
Fire Professionals of America (SPFPA) 
(Detroit Entertainment, L.L.C. d/b/a 
MotorCity Casino)
Case 07-CB-129104

Dear 

This Office has carefully considered the appeal.  We agree with the Regional Director’s 
decision and deny the appeal.

Our review of the evidence did not disclose that the Union violated the National Labor 
Relations Act when it represented you on your suspension grievance.  In this regard, unions are 
afforded wide discretion under the Act in the processing of grievances.  Absent evidence that a 
union relied on arbitrary or discriminatory considerations, no violation can be established merely 
because the grievant is dissatisfied with how his union represented him.  Further, a grievant does 
not have the absolute right to have his grievance processed to arbitration.

Here, the evidence disclosed that the Union processed a grievance, met with the 
Employer on your behalf, urged the Employer to rescind the discipline, and negotiated a 
settlement of the grievance.  Our review did not disclose that the Union relied on unlawful 
considerations in making its determinations about the grievance.  While you disagree with the 
alleged failure by the Union representative to review a work video at the mediation session, the 
Board has long held that a union is not required to exercise every possible option or that the 
grievant’s case be advocated in a perfect manner.  Truck Drivers Local 35 (Monarch 
Institutional Foods) 229 NLRB 1319, 1321 (1977), enfd. 597 F.2d 388 (4th Cir. 1979).  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Consequently, no complaint can issue in this case because the evidence did not disclose that the 
Union violated the Act. 

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By:

Deborah M.P. Yaffe, Director
Office of Appeals

cc: TERRY MORGAN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS 
  BOARD
477 MICHIGAN AVE RM 300
DETROIT, MI 48226-2543

DWAYNE PHILLIPS, DIRECTOR 
INTERNATIONAL UNION, SECURITY, 
  POLICE AND FIRE PROFESSIONALS 
  OF AMERICA (SPFPA)
22510 KELLY RD
ROSEVILLE, MI 48066

DEBBIE MOFFATT
V.P. HUMAN RESOURCES
DETROIT ENTERTAINMENT, L.L.C. 
  D/B/A MOTORCITY CASINO
2901 GRAND RIVER AVE
DETROIT, MI 48201-2907

CHERYL SCOTT DUBE
GENERAL COUNSEL
DETROIT ENTERTAINMENT, L.L.C.
  D/B/A MOTORCITY CASINO
2901 GRAND RIVER AVE
DETROIT, MI 48201-2907

MICHAEL L. WEISSMAN, ESQ.
FINKEL WHITEFIELD & SELIK
32300 NORTHWESTERN HWY STE 200
FARMINGTON HILLS, MI 48334-1567
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 07
477 Michigan Ave Rm 300
Detroit, MI 48226-2543

Agency Website: www.nlrb.gov
Telephone: (313) 226-3200
Fax: (313) 226-2090

August 5, 2014

Local 1212, International Union, 
Security, Police and Fire 
Professionals of America (SPFPA)
25510 Kelly Road
Roosevelt, MI 48066

Re: Local 1212, International Union, Security, 
Police and Fire Professionals of America 
(SPFPA) (Detroit Entertainment, L.L.C. 
d/b/a MotorCity Casino)
Case 07-CB-132999

Dear :

This is to advise you that I have approved the withdrawal of the charge in the above matter.

Very truly yours,

Terry Morgan
Regional Director

DN/mlmi

cc: Michael L. Weissman, Esq.
Finkel, Whitefield & Selik
32300 Northwestern Hwy., Ste. 200
Farmington Hills, MI 48334-1501

Telcie Thompson
Detroit Entertainment, L.L.C. 
d/b/a MotorCity Casino
2901 Grand River Avenue
Detroit, MI 48201-2907

Cheryl Scott Dube, General Counsel
Detroit Entertainment, L.L.C. 
d/b/a MotorCity Casino
2901 Grand River Avenue
Detroit, MI 48201-2907

(b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 07
477 Michigan Ave. Rm. 300
Detroit, MI 48226-2543

Agency Website: www.nlrb.gov
Telephone: (313)226-3200
Fax: (313)226-2090

October 14, 2014

Re: Local 168, International Union, Security, 
Police and Fire Professionals of America 
(SPFPA)
(G-4 Solutions)
Case 07-CB-136378

Dear

We have attempted to investigate your charge that Local 168, International Union, 
Security, Police and Fire Professionals of America (SPFPA) has violated the National Labor 
Relations Act.

Decision to Dismiss: I have decided to dismiss your charge because your lack of 
cooperation in the investigation precluded your charge from being investigated and a decision 
made on the merits.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th 
Street, N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me.

Appeal Due Date: The appeal is due on October 28, 2014. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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delivery service no later than October 27, 2014.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before October 28, 2014.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after October 28, 2014, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Terry Morgan
Regional Director

SP/hrk
Enclosure
cc:

Local 168, International Union, Security, 
Police And Fire Professionals Of America 
(SPFPA)
P.O. Box 6681
Saginaw, MI 48608-6681

(b) (6), (b) (7)(C)
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Chris Green
G-4 Solutions
29200 Vassar Drive, Suite 240
Livonia, MI 48192

Gordon A. Gregory, General Counsel
Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893











  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 07 
477 Michigan Ave. Rm. 300 
Detroit, MI 48226-2543 

Agency Website: www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-2090 

March 23, 2015 

Byron Andrus, Staff Attorney 
National Right to Work Legal Defense Foundation, Inc. 
8001 Braddock Road 
Springfield, VA 22160 
 

Re: MGM Grand Detroit, LLC 

 Case 07-CA-143924 
              and 

 Local 1111, Security, Police and Fire 
Professionals of America (SPFPA) (MGM 
Grand Detroit, LLC) 

 Case 07-CB-143947 
 
 
Dear Mr. Andrus: 
 

We have carefully investigated and considered your charges that MGM Grand Detroit, 
LLC and Local 1111, Security, Police and Fire Professionals of America (SPFPA) have violated 
the National Labor Relations Act. 

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charges 
for the reasons discussed below. 

You allege that the Employer deducted union dues from your October and December 
2014 paychecks, and that the Union accepted these funds, despite your having resigned your 
union membership and revoked your dues check-off authorization in  and  2014. 
  

The investigation revealed that on December 1, 2007, you signed an authorization for the 
Employer to deduct union dues from your paycheck and submit the payments to your Union.  By 
its written terms, the authorization was effective regardless of union membership and revocable 
by providing notice no more than 20 days but no less than 10 days prior to the anniversary of the 
submission of the authority or the expiration of the collective-bargaining agreement. 
  

On June 30, 2014, the Charged Parties’ collective-bargaining agreement expired.  The 
evidence disclosed that a new tentative agreement was reached on July 1, and it was ratified by 
the union membership on July 3.  On , you submitted a resignation of your union 
membership and a revocation of your dues check-off authorization to both of the Charged 
Parties.  Neither party honored your dues authorization revocation because it was not submitted 
during the applicable window period provided for in your authorization.  
  

(b) (6), (b) (7)(C)

(b) (6), (b) ( (b) (6), (b) (7)(C)
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On  you submitted another union resignation and timely dues 
authorization revocation to the Union and Employer, respectfully.  On November 20, the Union 
emailed a letter to the Employer requesting that it discontinue making dues deductions from your 
paychecks.  The Employer’s local payroll representative processed this request. However, due to 
confusion among corporate payroll personnel, reduced union dues were deducted from your 
December 12, paycheck.  The matter was subsequently corrected and you received a refund of 
the deduction in your January 9, 2015, paycheck. 
  

As your July dues authorization revocation was not submitted during one of the 
applicable revocation windows, the Charged Parties were not obligated to honor your revocation.  
Neither party can be found to violate the Act by this refusal.  The Union honored your  
revocation, and while the Employer’s deduction from your December check was in error, the 
Employer readily corrected its mistake, and you were fully reimbursed.   

 
There is insufficient evidence to establish that the Union violated the Act.  Although the 

Employer deducted reduced dues from your January 9 paycheck, this was a mistake which was 
promptly rectified, and the amount was refunded to you.  Under these circumstances, it would 
not effectuate the Act to pursue further your charge against the Employer.   

 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th 
Street, N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date: The appeal is due on April 6, 2015. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than April 5, 2015.  If an appeal is postmarked or given to a delivery 
service on the due date, it will be rejected as untimely.  If hand delivered, an appeal must be 
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal 
due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 

(b) (6), (b) (7)(C)
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extension of time is received on or before April 6, 2015.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after April 6, 2015, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 
 

Terry Morgan 
Regional Director 

Enclosure 

cc: Tara McIntosh, Human Resources 
MGM Grand Detroit, LLC 
1777 Third Street 
Detroit, MI 48226 

 
 

 Gary W. Klotz, Esq. 
Butzel Long, P.C. 
150 W Jefferson Avenue, Suite 100 
Detroit, MI 48226-4452 
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 Mark Crawford 

Local 1111, Security, Police and Fire 
Professionals of America (SPFPA) 
25510 Kelly Road 
Roseville, MI 48066-4994 

 
 

 Gordon Gregory, Esq. 
Gregory, Moore, Jeakle & Brooks, P.C. 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226-2822 
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Appeal Due Date: The appeal is due on August 4, 2015. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than August 3, 2015.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before August 4, 2015.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after August 4, 2015, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  
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Because the Federal Records Act requires us to keep copies of case handling documents 
for some years after a case closes, we may be required by the FOIA to disclose those documents 
absent an applicable exemption such as those that protect confidential sources, 
commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Terry Morgan

Terry Morgan
Regional Director

LRH/las

Enclosure

cc:
Michigan Association of Police / Henry 
Ford Health System Police 
Officers Association
677 East Big Beaver Road, Ste. 109
Troy, MI 48083

M. Catherine Farrell, Attorney
Pierce, Farrell, Tafelski & Wells, PLC
2525 S Telegraph Road, Suite 100
Bloomfield Hills, MI 48302

Ms. Kathy Oswald
Henry Ford Health System
2799 West Grand Boulevard
Detroit, MI 48202
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